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CONSERVATION CAN INCREASE 
EMPLOYMENT, MARSHALL SAYS 

WASHINGTON -- Conservation of scarce energy resources can increase employment, 
Secretary of Labor Ray Marshall says. 

First, when conservation involves insulating, weatherizing, maintaining, upgrading 
or improving the efficiency of buildings or machines, more jobs will be created, 
Marshall told a congressional subcommittee. 

Second, if consumers cut their spending on energy by practicing conservation, they 
will have more to spend on goods and services, which require more labor and therefore, 
create more jobs, Marshall said. 

Marshall explained that energy production, except coal, is less “labor intensive” 
than goods and services. 

Therefore, he said, the more money available for goods and services, the more jobs 
will be created. And saving energy through conservation, leaves more money to be 
spent on goods and services, Marshall told the Joint Economic Committee's Energy 
Subcummi ttee. 

Marshall distinguished between energy curtailment, as practiced during the OPEC 
oil embargo of 1973, and real conservation, which he described as “the planned, more 
efficient use of our scarce energy resources.” 

The Labor Department, Marshall said, has stepped up its efforts to create 
conservation-related employment in at least three ways: 

~- Sponsors of projects under the Comprehensive Employment and Training Act (CETA) 
participate with various agencies in weatherizing homes of low-income and elderly persons. 

They install insulation, storm windowns, plastic wall coverings and weatherstripping, 
wrap pipes, do caulking and minor roof repairs and repair holes and cracks in walls. 

-- Other CETA participants are employed in “energy audits,” in which houses are 
checked to determine the extent of avoidable heat loss. 

-- Still others are involved in education and demonstration efforts to spread the 
word about fuel savings through weatherization and how to obtain these services. 


(More) 
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CETA sponsors have joined forces with the Community Services Administration (CSA) and 
the Department of Energy (DOE) to weatherize over 100,000 homes in the last three years, 
Marshall said. 

"In terms of jobs, we estimate that about 16,000 weatherization jobs have been 
created," Marshall added. 

Marshall stressed that the nation must develop alternatives to fossil fuels and 
must plan for the impact of changes in the workforce due to “different energy mixes." 

He added: 

“The Department of Labor through its employment and training programs is engaged 
in a variety of activities to assist industries and individuals in adjusting to 
changing employment patterns in the Suietioy. 

“Literally thousands of workers have received skill training through local and 
national CETA programs and were placed in energy-related industries,” Marshall said. 

He cited welders trained for the Alaska pipeline, offshore oi] drill rig 
construction and maintenance workers, coal mine maintenance mechanics, operating 
engineers for oil and gas companies, and workers for shipyards building oi] and 

liquefied natural gas tankers, coal barges, and other energy transportation equipment 

In its efforts to improve safety and productivity in mining, Marshall said the 
Labor Department has developed an apprenticeship program for miners and is helping 
train migrant and seasonal farmworkers for coal mining jobs in Southern Illinois. 

CETA training in solar and other alternative energy systems, Marshall said includes: 

-- Solar water heating technicians being trained with the help of the Sonoma State 
College School of Environmental Studies in California. 

-- Former migrant workers learning jobs as solar technicians as part of a broader 
maintenance course in San Jose, Calif., and 

-- Training by CETA and private industry of directional drilling technicans in Nevada. 

There is a proposal for the Labor Depatment to join with the Department of Energy and 
Community Services Administration in a pilot project in solar utilization and employment, 
Marshall said. 


The program would operate through the CETA system on guidelines somewhat similar to the 
weatherization program. 
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LABOR DEPARTMENT RELEASES 
JOB OUTLOOK REPORT Ss 


WASHINGTON -- Secretary of Labor Ray Marshall has announced publication of the 
Department's new job outlook report. The report is the 1978-79 edition of the 
Occupational Outlook Handbook, a comprehensive source book of vocational guidance 
information produced every 2 years by the Bureau of Labor Statistics. 

The new handbook includes these facts about job prospects in the years ahead: 

-- Clerical workers constitute both the largest and the fastest growing 
occupational group. Cashiers, receptionists, and secretaries are expected to be among 
the fastest growing occupations within this group. 

-- The number of service workers--including such workers as cooks and chefs, 
cosmetologists, guards, and nurses’ aides--will also grow rapidly. Factors underlying 
the projected growth include the rising demand for medical care, and the greater need 
for custodial and protective services. Rising levels of income should cause more 
frequent use of restaurants, beauty salons, and leisure services. 

-- Within the professional and technical field, strong demand is expected for 
workers to deveiop and utilize computer resources. Greater efforts in energy production, 
transportation, and environmental protection will contribute to a growing demand for 
scientists, engineers, and technicians. The medical professions are expected to grow 
as the health services industry expands. Not all professional jobs are equally 
promising, however. For example, teaching will continue to be an overcrowded field. 
And, despite a growing demand for lawyers, competition for available jobs in the legal 
field is expected to intensify from a burgeoning supply of law school graduates. 

-- Growth in the economy between 1976 and 1985 should create nearly 17 million jobs. 
The need to replace workers who die or retire during this period, however, will be a 
more significant source of job openings-- an estimated 29 million. 

-- The vast majority of the 46 million job openings expected to arise between 
1976 and 1985 will require less than 4 years of college training. Among occupations 
not requiring a college degree, faster than average employment growth is expected for 
insulation workers; police officers, waste water treatment plant operators; most 


(More) 
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subprofessional health occupations; and mechanics and repairers of such diverse products 

as computers, industrial machinery, motorcycles, and air-conditioning, refrigeration, 

and heating equipment. Job opportunities for bookkeepers, cashiers, secretaries, and 
typists will also be good since these fields are large and employee turnover is high. 

In releasing the new Occupational Outlook Handook, Secretary Marshall cautioned 
young people who may be comtemplating dropping out of high school to recognize that 
a high school education has become the minimum standard for entry into almost all jobs. 
But, he also noted that a 4-year college education is not the sure ticket to a good 
job that it onte was. In fact, in recent years, more and more graduates have been 
forced to enter jobs not traditionally sought By college graduates. The type of 
education and training an individual has is as important as the amount, Marshall said. 
He urged students, whatever their goals and aspirations, to begin their career planning 
early in order to consider all the choices that are available for preparing for 
tomorrow's jobs. 

The Occupational Outlook Handbook is one of the most widely used sources of career 
information in the Nation. For each of the hundreds of occupations, the Handbook 
presents current, authoritative information on: 

---what the work is like, 

---personal aualifications and training and educational requirements, 
---working conditions, 

---earnings, 

---job prospects to 1985, 

---chances for advancement, 

---and where to find additional information. 

Improvements in the 1978-79 Handbook include an expanded introductory section, 
"Where to go for More Information,” that covers materials dealing with job opportunities 
and job search methods helpful to special groups in the labor force--youth. women, 
minorities, older workers, handicapped persons and veterans. Information on the kinds 
of help available from State employment agencies also has been added to this section. 


(More) 
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A summary of expected annual job openings through 1985 for selected occupations 
described in the Handbook follows. The number of job openings shown are annual averages 
expected between 1976 and 1985 and are estimated on the basis of long-term employment 
growth and the need to replace workers who leave the labor force because of death, 
retirement, or other reasons. These estimates do not take into account openings 
resulting from workers’ shifts among occupations or employers. 

The 840 Page 1978-79 edition of the Occupational Outlook Handbook (Bulletin 1955) 
costs $8; a hard-bound copy is available for $11. The Handbook may be purchased from 
any Bureau of Labor Statistics regional office listed below. (Make checks or money 


orders payable to the Superintendent of Documents.) 


1603 JFK Federal Bldg. 9th Floor 

Boston, Mass. 02203 Federal Office Bldg. 
230 South Dearborn St. 
Chicago, 111. 60604 


Suite 3400 
1515 Broadway 
New York, New York 10036 


2nd Floor 
555 Griffin Square Bldg. 
Dallas, Tex. 75202 


P. 0. Box 13309 911 Walnut St., 15th Floor 
Philadelphia, Pa. 19101 Kansas City, Mo. 64106 

1371 Peachtree St. NE. 450 Golden Gate Ave. 
Atlanta, Ba. 30309 San Francisco, Calif. 94102 


### 
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JOBS IN TRUCKING INDUSTRY 
DESCRIBED IN PUBLICATION 
WASHINGTON -- "Career Opportunities in the Trucking Industry," a new publication 
from the U.S. Labor Department's Employment and Training Administration, provides a job 
oriented overview of the industry for employment and career counselors, as well as for 
students and others interested in the field. 

It contains descriptions of current occupations, employer's educational and 
training requirements, worker traits considered necessary for successful job 
performance, and information on how to acquire the education and training for 
entry into the field. It also contains recent employment developments and out- 
look for the occupations in the industry. 

The publication predicts growth in five occupations--long distance drivers, 
local drivers, diesel mechanic, truck mechanic, and power or fork-jift truck 
operator 

It also contains 260 definitions of trucking jargon and words and terms 
referrina to equipment, policy, procedures, and regulations. 

Tnis is the second of a series of publications on occupational and career 
information put out by the U.S: Employment Service. The first was on career 
opportunities in the telephone and telegraph industries. 

A limited supply of single free copies of the publication are available from 
the Inquiries Office, Employment and Training Administration, U.S. Department of 
Labor, Rm. 19225, 691 D St., N.W., Washington, 0D. C. 20213. Quantities may be 


purchased at $2.5 per copy (stock number 029-000-00306-8) from the Superintendent 
of Documents, U. S. Government Printing Office, Washington, D. C. 20402. 
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OSHA SEEKS NOMINATIONS FOR CONSTRUCTION 
ADVISORY COMMITTEE MEMBERSHIP 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration is requesting nominations for membership on the Advisory Committee on 
Construction Safety and Health. The current terms of the 15-member committee expire 


on June 30, 1978. 


The committee's purpose is to advise the assistant secretary of labor on 
safety and health issues in the construction industry. The committee is comprised 
of five employer representatives, five employee representatives, two state 
government representatives, one federal government representative, and two public 
representatives. Terms of office are two years. One member will be desiqnated 
chairnerson. 

Any interested person or organization may nominate one or more persons for 
membership. Nominations must include the nominee's name, address, telephone number 
and occupation; field or group which the candidate represents; and resume of the 
nominee's background, experience and qualifications. The nomination should also state 
that the nominee is willing to serve on the advisory committee. 

No member of the committee, other than representatives of employers and employees, 
may have an economic interest in any proposed regulation. The nomination must 
state that the nominee appears to have no conflict of interest that would preclude 


committee membership 


Nominations should be submitted by April 30, 1978, to Ken Hunt, OSHA Division 


of Consumer Affairs, Room N3635, U.S. Department of Labor, Washington, D.C. 20210. 


### 
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OSHA ASKS FOR INFORMATION AND COMMENT 
ON WORKER EXPOSURE TO ETHYLENE DIBROMIDE (EDB) 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration has asked for information and comments on worker exposure to ethylene 
dibromide (EDB), a gasoline additive, a chemical intermediate, a fumigant and a solvent 
for resins, gums and waxes. 

Assistant Secretary Eula Bingham said the National Institute for Occupa- 
tional Safety and Health has forwarded a criteria document to OSHA indicating 
that the present standard for worker exposure to EDB may not be sufficiently 
protective of exposed workers. 

The present OSHA standard limits worker exposure to 20 parts of EDB per 
million parts of air (20 ppm) averaged over eight hours, a ceiling of 30 ppm 
and a peak concentration of 50 ppm over 5 minutes. 

NIOSH recommends an exposure ceiling for any 15 minutes of 1.0 milligram 
per cubic meter of air (0.13 ppm), a reduction of one-two hundred and thirtieth 
of the current ceiling. 

The number of workers potentially exposed to EDB in its manufacture, form- 
ulation and fumigation is roughly 9,000, but its extensive use as an additive 
to leaded gasoline means that more than approximately 650,000 gasoline station 


attendants also may be occupationally exposed, NIOSH said. 
An estimated 550 million pounds of EDB were produced in the United States 


in 1975. About 85 percent of the clear, colorless liquid {fs used as an additive 
in leaded gasoline while part of the remainder qoes into furiqant pesticides. 
There are 23 basic producers and 59 registered manufacturers of the halogenated 
hydrocarbon. 

NIOSH states that although human data relevant to occupational exposure to 
EDB is very limited, numerous animal studies show that EDB can bring about a 
wide variety of toxic effects -- sterility, mutagenicity, degeneration of the 
kidney, liver and spleen, severe skin irritation and depression of the central 


nervous system. 


(More) 
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Available information also suggests that EDB may also be carcinogenic and 
teratogenic in animals. 

OSHA is seeking information on EDB uses and production, technology, health 
effects, medical surveillance, employee exposure, respiratory protection, and 
technological and economic aspects of controling employee exposure. 

Also requested are views on the appropriate regulatory response to the 
NIOSH recommendations. 

OSHA's request for information follows the issuance of quidelines last 
December which recommended that worker exposure to airborne EDB be limited to 
the lowest concentration possible. 

Interested persons are invited to submit written data, views, and com- 
ments in quadruplicate to the Docket Officer, Docket H-111, U.S. Department 
of Labor, Third and Constitution Ave., N.W., Room S-6212, Washington, D.C. 
20210 ((202) 523-7894), 





Week of April 3, 1978 
MEDICAL STANDARDS FOR SECURITY PERSONNEL 
SET BY LABOR, ENERGY DEPARTMENTS 

WASHINGTON - The Departments of Labor and of Energy have announced a cooperative 
agreement on physical and mental standards for security personnel working for the 
Energy Department. 

“America's workers must be judged on their abilities, not on their disabilities,” 
Assistant Secretary of Labor for Employment Standards Donald Elisburg, said. “The 
new standards we announced mark a major breakthrough in our efforts to provide equal 
job opportunities for qualified handicapped workers. I am especially pleased we have 
reached such an important agreement with the Energy Department.” 

The new standards are designed to maintain the levels of security necessary to 
safeguard nuciear materials and other national security interests. 

The standards also give all workers, including handicapped persons, the oppor- 
tunity to qualify for employment by demonstrating their abilities to perform their 
jobs safely and effectively. 

Under terms of the agreement, protective personnel must demonstrate acuity of 
the five senses, motor power, neuromuscular coordination, and other physical and mental 
Capabilities. While some conditions might disqualify persons from holding security 
jobs, the standards make maximum provision for individual considerations. Current 
employees and job applicants who can demonstrate--by medical examination or practical 
test--ability to perform routine and emergency duties safely and effectively will not 
be barred from holding those positions. 

Under Section 503 of the 1973 Rehabilitation Act and its implementing regulations, 
federal contractors and subcontractors cannot discriminate against qualified handi- 
capped workers. These employers must also take affirmative action, or positive steps, 
to hire and promote such workers. 

In addition, any physical and mental qualifications for jobs must be work 
related, and employers may not apply across-the-board standards which screen out 
qualified handicapped individuals. 


The law is administered and enforced by the Labor Department's Employment 


(MORE) 
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Standards Administration, Office of Federal Contract Compliance Programs. 

Security agencies with Energy Department contracts now employ an estimated 3,000 
people nationwide. It is not yet known how many individuals might be affected by the 
revised standards. 

Labor and Energy officials expect that the new standards will provide a basis 
for resolving pending employment complaints filed under Section 503. 


The requirements become effective on May 1, 1978. 


##?# 


Week of April 3, 1978 


LABOR DEPARTMENT CATALOGS RESEARCH 
FOR EMPLOYMENT, TRAINING : 


WASHINGTON - The 7th annual summary of research and demonstration projects 
conducted for tne U.S. Labor Department's Employment and Training Administration by 
contractors and grantees has been issued. 

The catalog, “Research and Development Projects,” lists all such projects active 
on Sept. 30, 1977, and all those completed between July 1, 1974, and Sept. 30, 1977. 

The catalog is the principal means of informing the public about current research 
in the employment and training field. The book is of particular use to federal and 
state research and development personnel, employment and training officials and 
practitioners, academecians, prospective applicants for grants and contracts, and 
industrial and personnel relations people. 

The appendix contains guidelines for submitting proposals for research and 
development projects. Included in the 294-page publication is a portion of Section 
311 of the Comprehensive Employment and Training Act, which authorizes the activity. 

Also included is a list of active and recently completed research projects 
concerning the impact of .U.S. foreign trade and investment policies on American labor. 

Copies of the catalog may be obtained without charge from the Inquiries Office, 
Employment and Training Administration, U.S. Department of Labor, Rm. 10225, 601 D St., 


N.W., Washington, D.C. 20213. 
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OFCCP ADOPTS STANDARD 
RACIAL/ETHNIC DEFINITIONS 


WASHINGTON -- A standard set of racial/ethnic categories is now being used to 
enforce nondiscrimination and affirmative action requirements on federal contract and 
subcontract work. Weldon J. Rougeau, director of the Labor Department's Office of Federal 
Contract Compliance Programs (OFCCP), announced. 

OFCCP adopted the standards, which were developed by the Office of Management and 
Budget, in order to maintain consistency among federal agencies. 

Under Executive Order 11246, which OFCCP administers, most federal contractors and 
subcontractors are prohibited from employment discrimination on the basis of race, color, 
sex, religion, or national origin. These employers are also required to take affirmative 
action, or positive steps, to hire and promote minorities and women. 

At present, day-to-day enforcement of the executive order is carried out by 11 
other federal agencies which have been delegated contract compliance responsibilities. 

Effective Oct. 1, 1978--the start of fiscal 1979--OFCCP will assume all enforcement 
responsibility for the contract compliance program. 

In the meantime, in a memérandum to the heads of the current compliance agencies, 
Rougeau stated, “The following racial-ethnic designations do not denote scientific 
definitions of anthropological origins. An employee may be included in the group to 
which he or she appears to belong, identifies with, or is regarded in the community as 
belonging. However, no person should be counted in more than one racial/ethnic group." 

Following are the standard categories used by OFCCP: 

American Indian or Alaskan Native--A person having origins in any of the 
original peoples of North America, and who maintains cultural identification 
through tribal affiliation or community recognition. 


Asian or Pacific Islander-A person having origins in any of the original 





peoples of the Far East, Southeast Asia, the Indian subcontinent or the Pacific 
Islands. This area includes, for example, China, Japan, korea, the Philippine 
Islands, and Samoa. The Indian Subcontinent takes in the countries of India, 
Pakistan, Bangladesh, Sri Lanka, Nepal, Sikkim, and Bhutan. 


Black, not of Hispanic Origin-A person having origins in any of the black 





racial groups of Africa. 


(More) 
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Hispanic-A person of Mexican, Puerto Rican, Cuban, Central or South America, 
or other Spanish culture or origin, regardless of race. Only those persons from 
Central and South American countriés who are of Spanish origin, descent, or culture 
should be included in this category. Persons from Brazil, Guyana, Surinam, or 
Trinidad, for example, would be classified according to their race and would not 
necessarily be included in the Hispanic Category. In addition, the category does 
not include persons from Portugal, who should be classified according to race. 

White, not of Hispanic Origin-A person having origins in any of the original 
peoples of Europe, North Africa, or the Middle East. 

The definitions of racial/ethnic categéries are to be used by employers when 
preparing federally-required EEO reports. They are not intended to preclude any 
complaints of individual or systemic employment discrimination on the basis of 
race, color, or national origin. 


OFCCP is a part of the Labor Department's Employment Standards Administration. 
* ##84 @# 
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OSHA ANNOUNCES TEMPORARY ADMINISTRATION STAY ON STANDARD 
FOR LIQUIDS WITH SMALL AMOUNTS OF BENZENE 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration announced temporary exemption of liquids with less than 0.1 percent benzene 
from its new permanent standard governing worker exposure to the leukemia causing chemical. 

Assistant Secretary of Labor Eula Bingham said the temporary exemption was in the 
form of an administration stay pending rulemaking. 


In a separate action, Dr. Bingham said a correction document, to be 
printed in the Reqister soon, would specify that OSHA's reference to 
“solids” in its definition of benzene in the standard applies only to 
pure benzene and not to solids which contain the chemical. 

Dr. Bingham said she is seeking further information, views and comments 
on which to base a decision, whether the standard should contain a percentage 
exemption for benzene in liquid solutions,and if so, whether 0.1 percent 
or a lesser or higher percentage, is appropriate. 

In all other respects with minor exceptions, the permanent standard, which was 
to go into effect March 13, (a temporary restraining order was issued by the Fifth 
Circuit Court of Appeals, Atlanta, on March 13), remains unchanged. The standard 
limits employee exposure to benzene to one part per million parts of air (1 ppm), 
averaged over eight hours with a ceiling of 5 ppm for any 15-minute period during 
that time. It applies to al) occupational) exposure to benzene except for the 
temporary exemption above and in the sale and distribution of gasoline for fuel 
and other fuels after they leave bulk terminals. 

The proposal for the permanent standard, published last May 27, contained 
an exemption for work operations where exposure to benzene was solely from 
liquid mixtures with 1.0 percent or less benzene by volume (0.1% after one year 
from the effective date of the standard). 

Based on the public hearings last summer, post-hearing comments and briefs, 
and other considerations, OSHA concluded that “the benzene ‘record ind{cates 
that there is no consistent predicteble relationship between the percentaae of 
benzene in a liquid mixture and the resultant airborne exposure to benzene,” 

Dr. Bingham said. The permanent standard, therefore,contained no exemption 


based on percent by volume. 
(More) 
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Since publication of the permanent standard, however, OSHA received many 
requests for an administrative stay or other relief from the provisions of the 
standard for work operations where the sole exposure was from liquid mixtures 


containing small or “trace” amounts of benzene. 


Dr. Binaham said ,these products with trace amounts cover a broad ranqe 
of industria) and consumer products including soaps, pesticides, disinfectants, 
adhesives and pharmaceuticals, and that the record perhaps did not contain evi- 
dence of the relationship between exposure and percentage of benzene for larae 
numbers of the petitioners’ products, operations and employees. 

Interested persons are invited to submit‘written data, views and arauments 
on the percentage exemption in quadruplicate to the Docket Officer, Docket H-059A, 
Room S-6212, U.S. Department of Labor, 3rd Street and Constitution Ave., ‘.W., 
Washinaton, 0,C., on or before May 12, 1978, 


Edd 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Unemployment Compensation Amendments of 1976, effective over a two-year period, 
cover nine million additional jobs not previously subject to permanent unemployment 
benefit legislation, according to the U.S. Department of Labor's Employment and 
Training Administration. 

##?# 

According to the U.S. Labor Department's Employment and Training Administration, 

eligibility requirements are tightened for unemployment insurance by the Unemployment 


Compensation Amendments of 1976. 
##? 


The 1976 Unemployment Insurance Amendments extended jobless pay coverage to 
agricultural workers of employers with 10 or more workers in 20 weeks-or who paid 
$20,000 in quarterly wages for agricultural services, according to the U.S. Department 
of Labor's Employment and Training Administration. 

##?# 

The Unemployment Compensation Amendments of 1976 extended coverage to domestic 
workers of employers who paid $1,000 or more in any calendar quarter for domestic 
services, according to the U.S. Department of Labor's Employment and Training 
Administration. ##?# 





U.S. DEPARTMENT OF LABOR FIRST CLASS MAIL 

OFFICE OF THE SECRETARY 

WASHINGTON, D.C. 20210 POSTAGE AND FEES PAID 
ae RONEN U.S. DEPARTMENT OF LABOR 
OFFICIAL BUSINESS 


PENALTY FOR PRIVATE USE, $300 LAB - 441 


15-1 


Marcia Gainey 
Xerox Univ. Microfilms 


300 North Zeeb Rd. 
Ann Arbor MI 48106 





